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City Council Meeting Agenda
City Council Chambers
May 20, 2019

City of Benson Mission Statement
Benson is a forward looking community that values public safety,
Quality of life and treats people with dignity and respect.
5:00 p.m. Personnel Meeting
5:30 p.m. Call the Meeting to Order at the Benson City Council Chambers (Mayor)
Pledge of Allegiance

Approval of Agenda

Additions? O None 1. 2.
Any Consent Agenda items to be moved to a regular agenda item?
Approval of Agenda as Presented or Revised Action Requested
Consent Agenda: Action Requested
a. Minutes:
= 5.6.2019 City Council Meeting
= 3.4.2019 Planning Commission Meeting
b. Correspondence:

= MRES Upcoming Events

C. Applications:
» Hanny’s Bar & Grill Liquor License

d. Donations:
» 5.8.19 — Zetetic Study Club $500 for Roosevelt Park Playground Equipment

e. Electronic Transfers:
General: Payroll:
= April - $1,967,125.46 * May 9, 2019 - $101,002.36

Persons With Unscheduled Business to Come Before the Council

Set Special City Council Meeting — Flood Protection — June 19, 2019 Action Requested
2019 Cops Grant — Community Policing Action Requested
Airport A & D Bids — Consider Authorizing Rebidding process Action Requested
Continued Discussion on Gustie’s Road Grant Update Information Only

Authorize Transferring Pickup to Benson HRA Action Requested
Strategic Planning Update Information Only

Bills and Warrants Action Requested

Adjourn: Mayor



In compliance with the American Disability Act, if you need special assistance to participate in this meeting,
please contact the City Manager’s office at 320-843-4775. Notification 48 hours prior to the meeting will
enable the City of make reasonable arrangements to ensure accessibility to this meeting.
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MINUTES - BENSON CITY COUNCIL - REGULAR MEETING
MAY 6, 2019

The meeting was called to order at 5:30 p.m. by Mayor Collins. Members present: Jack Evenson,
Terri Collins, Jon Buyck, Mark Schreck & Lucas Olson. Members Absent: None. Also present: City
Manager Rob Wolfington, Director of Finance Glen Pederson, Public Works Director Dan Gens, Police
Chief lan Hodge, Swift County HRA Director Vicki Syverson, MIDCO Representatives Steve Johnson
and Paco Erickson.

The Council recited the Pledge of Allegiance.

Mayor Collins asked for any changes or additions to the agenda, to which there were none. It was
moved by Evenson, seconded by Schreck and carried unanimously to approve the agenda.

It was moved by Schreck, seconded by Evenson and carried unanimously to approve the
following items on the consent agenda:

= April 15, 2019 City Council Minutes

= April 22, 2019 Special City Council Minutes

= March 18, 2019 EDA Minutes

= February 27, 2019 Cemetery Board Minutes

= April 2, 2019 Donation by Skold Memorial - $50.00

= April12,2019 Donation by Beautify Benson T-Shirts - $60.00

= Electronic Transfer to General Fund-March 2019 $1,590,012.11
* Electronic Transfer for Payroll-April 11, 2019 - $95,947.68

* Electronic Transfer for Payroll-April 25, 2019 - $87,913.18

The Mayor asked for people with unscheduled business to which there was no one.

Steve Johnson and Paco Erickson from MIDCO Business approached the Council to discuss the
business’s plan to bring fiber-optic network through Benson this summer. They plan to connect at the
Swift County Courthouse. They hope to offer diversity with internet and wireless services options. He
said they are not here to target any businesses. He said their company was awarded the Swift County
Courthouse part of the project and is here to answer questions and inform the public of the project. The
Mayor asked when they will be coming through Benson. Erickson replied after State and Railroad
permitting, he hopes they will come through the end of July this year. Once they are in town, they will be
notifying residents affected with door knockers and the marking flags will have their contact information
onit.

Next Wolfington presented information from Minnesota Department of Commerce outlining
Missouri River Energy Service’s (MRES) 2017 Conservation Improvement Program (CIP) results, along
with a 2019 CIP Plan in reporting. Companies like MRES providing electric service to municipal utilities
like Benson can invest in CIP activities. The information presented today reflects an aggregate effort of
MRES Members. Our rebate program was discussed.

Syverson approached and discussed the success of the Swift County Demolition program since its
inception. She presented a spread sheet of past demolition grant matches. She also presented a current
demolition matching grant request for a property at 815 — 17" St. S. The property owner is not choosing
the low bidder for demolition and will have to pay the difference between the low bid and the chosen bid
price. Wolfington recommended approval of the request. It was moved by Evenson, seconded by Buyck



and carried unanimously to approve a matching demolition fund request to Erin Schlieman in the amount
of $1,789.00.

Wolfington discussed the success of the small cities grant program. Syverson said she and Jen
Frost from the Swift County RDA attended a housing institute workshop, and have applied for a grant
through the Federal Home Loan Grant Program. The grant monies will go to help residents with home
repairs and will resemble the small cities program and encompass the entire county. It was moved by
Buyck, seconded by Olson and carried unanimously to show support in the grant application process.

Wolfington said the current digital sign isn’t working and the structure around it is in tough shape
and the posts in the ground are rotting. The Mayor said it isn’t in the budget this year to replace.
Wolfington said he has a quote to move and replace the current sign with a two sided sign and
surrounding structure in the amount of $65,000. If we take the old one down, the City crew will take it
down time permitting. After discussion, it was moved by Buyck, seconded by Evenson and carried
unanimously to take the community sign down.

Pederson presented three policies First is an Electronic Funds and Wire Transfers Policy. This
policy defines electronic funds and policies in transferring funds. The second was a Credit Card Use
Policy which defines allowable expenses, credit limits and terms of use, along with a credit card
agreement between the City and the employee. The last policy is a Social Media Policy which outlines the
purpose, policy, scope, rules of use and personal social media use. After discussion it was moved by
Evenson, seconded by Schreck and carried unanimously to approve the Electronic Funds and Wire
Transfers Policy as presented. It was then moved by Buyck, seconded by Schreck and carried
unanimously to approve the Credit Card Policy as presented. And finally it was moved by Schreck,
seconded by Evenson and approved unanimously to approve the Social Media Policy as presented.

Wolfington recapped the Strategic Planning event. Marcy Douglas, the facilitator from MRES,
will recap all the notes within the next 30 days. The Council provided positive feedback on the session.

Wolfington said MRES is looking into possibly bringing a 2™ transmission line into Benson. He
said engineers will be in contact with MISO, and if approved could take 3-5 years to execute. Wolfington
discussed 2 possible routes to bring the line into town, and he said he will be attending a meeting on it
tomorrow. If we do get the 2™ transmission line into town, it would offer added electric service reliability.

There being no further business to come before the Council upon motion by Evenson, seconded
by Schreck and carried unanimously to adjourn the Council meeting at 6:19 p.m.

Mayor

City Clerk
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MINUTES — BENSON PLANNING COMMISSION S J\O\
MARCH 4, 2019 AT 12:00 NOON ‘\p

Members Present: Ron Laycock, Chuck Koenigs, Jon Buyck, Matt Mattheisen, Jack Evenson

Members Absent: Sue Fitz, Nick Newman.

Also Present: City Manager Rob Wolfington, Assistant City Attorney Don Wilcox, Building Official Mike
Jacobson, Scott Collins, Clete Grossman, Amy Benoit, Dan Frigen, Jim Lenarz and Monica
Roepke.

The meeting came to order at 12:00 p.m.
‘The Public Hearing was opened at 12:00 p.m.

Public Hearing — Review Zoning Ordinance

Wolfington explained the City is updating their zoning map with past changes and with a closer look, discovered some
parcels of land needing zoning assigned to them. The strip of land on the south side of Highway 9 west from the elevator
to the river, the strip of land on the south side of highway 12 east from across from 170 Atlantic Avenue to the eastern city
limits, and the newly annexed Girl’s Ranch property need zoning designation. Stony Ridge Foods has purchased land to
the east of their current location on Atlantic Ave. A billboard needs to be moved further east, and the City Council
approved moving the billboard. Where the billboard is moving to is one of the pieces mentioned that is not zoned. The
zoning proposal is to extend the existing I-1(Limited Industrial) zoning east to the City limits. MnDOT stated last year
this is the only zone which a billboard can be located. The I-1 zoning will be extended to the west as well, Wolfington
explained when the Girls Ranch was annexed into the City limits and it did not have a zoning designation assigned to it.
After discussion, staff felt B-2 (General Business) would be the closest fit, as there isn’t really a zone that applies to this
kind of business. B-2 will not have a practical impact on how the Girl’s Ranch operates. They would be in a zone with a
permitted non-conforming use. Wolfington went on to explain the Girls Ranch would be allowed to conduct business in
the same manner they currently do, but if they sell the property, they won’t be allowed to continue with therapy horses on
this property. Wolfington then asked for questions from the citizens attending the meeting. Benoit asked for a clarification
on what land is impacted, and if it would have any bearing on the north side of Highway 9, to which Wolfington stated no.
He said this land is currently used as beautification, and between the railroad and MnDOT rights-of-way there isn’t a lot
of land left for any business. Grossman asked how the east zoning will affect the county road and Gustie’s road.
Wolfington said the City has applied for a grant to pave Gustie's road, and have not heard if we have received the grant
yet. This zoning designation will not affect these roads.

Wolfington went on to say he received a memo 5 minutes before the meeting today from MnDOT stating the area where
the sign will be re-located doesn’t appear to be a. buildable‘sight therefore MnDOT doesn’t approve of moving the sign. It
was discussed that the question before the Planning Commission today is to establish zoning for three properties. The City
staff and City Attomey will address any other issues after this approval or denial.

The Public Hearing was closed at 12:28 p.m. After discussion, it was moved by Koenigs, seconded by Buyck and carried
unanimously to recommend approval to the City Council of the zoning as articulated in the proposed zoning ordinance.

[t was moved by Buyck, seconded by Evenson and carried-unanimously to appoint Koenigs as Chairman for the Planning
Commission. It was moved by Buyck, seconded by Laycock and carried unanimously to approve Mattheisen as the Vice-
Chairman of the Planning Commission.

Koenigs called for additions to the agenda, to which there were none.

It was moved by Evenson, seconded by Mattheisen and carried unanimously to approve the agenda.



It was moved by Laycock, seconded by Maitheisen and carried unanimously to approve the February 4, 2019 minutes.

Strategic Planning

Wolfington said we have had a previous speaker that was hired for visioning. The Council has decided not to continue
with this route and has asked Missouri River Energy Services (MRES) and the Upper Minnesota Valley RDC
(UMVRDC) to facilitate the strategic planning session for the Council. The dates are April 11-13, 2019. Several boards
and community entities will be participating for a total of 30 slots. The City Council is asking for a volunteer from the
Planning Commission to attend the planning session. The task will involve planning for the City ending with a 1 page
summary to forward on for the comprehensive plan. Then, later the EDA will engage the UMVRDC to market Benson.
New Chairman Koenigs is being invited to participate.

Adjournment
There being no other business, it was moved by Buyck, seconded by Laycock and carried unanimously to adjourn at 12:45

p.m.



MEMBER DRIVEN. MEMBER FOCUSED.

2019 UPCOMING EVENTS & MORE

Aug. 14

Aug. 27 & 28

Sept. 10 & 11

Sept. 24 & 25

Oct. 4

Oct. 16-17

FISH! Catch the Energy/Release the Potential
Customer service workshop

Sioux Falls, S.D.

8:00 a.m. - 4:00 p.m.

Detailed information coming soon!

Laramie River Station, Grayrocks Dam & Dry
Fork Coal Mine Tour

Wheatland & Gillette, Wyo.

Register by June 17, 2019

Contact: Jody Peck at jody.peck@mrenergy.com

Municipal Power Leadership Academy
Sioux Falls

Contact: Marcy Douglas at marcy.douglas@mrenergy.com
Detailed information coming soon!

Technology Days

Sioux Falls

Contact: Shannon Murfield at shannon.murfield@mrenergy.com
Detailed information coming soon!

MRES® Legal Seminar

Sioux Falls
Contact: Tasha Altmann at tasha.altmann@mrenergy.com

Cyber Security Workshop

Sioux Falls

Contact: Joni Livingston at joni.livingston@mrenergy.com
Detailed information coming soon!

— more —



MEMBER DRIVEN. MEMBER FOCUSED.

2019 UPCOMING EVENTS & MORE

Oct. 24
Oct. 25
Oct. 31
Nov. 1

Annual Report

Member Services
Handbook

Area Meetings
All meetings begin at 9:00 a.m. and conclude with lunch
Thursday, October 24 — Alexandria, Minn. - Holiday Inn Alexandria
Friday, October 25 - Hillsboro, N.D. - Hillsboro Cafe
Thursday, October 31 - Sioux Falls, MRES Headquarters
Friday, November 1 - Orange City, lowa — Prairie Winds Event Center

Information on all upcoming events is, or will soon be, located on the Missouri River
Energy Services website at www.mrenergy.com under the Events tab.

The 2018 MRES® Annual Report is available on our website at
www.mrenergy.com. You can access the report by clicking on these
tabs: News / Financial Information. Or, for a printed copy of the report,
email Valerie Larson-Holmes at vholmes@mrenergy.com, or call her at
800-678-4042. In addition, you can access Annual Meeting
presentations on the members-only section of our website. Contact
Valerie if you need an account established to access the members-only
site.

MRES has developed a Member Services Handbook that provides a
comprehensive overview of the services available from MRES to
support and inform our members. The hard copy handbook is
intended as a handy reference guide that can be pulled off the shelf
to answer questions. The handbook is also available electronically in
the members-only section of the www.mrenergy.com website.

Members will be notified of changes as they occur so you can always
stay up-to-date on the latest offerings.

! I\BIIIISSOURI

ENERGY SERVICES



U.S. Department of Justice
Office of Community Oriented Policing Services

COPS Fact Sheet B s stoi o

Communily Orfenlted Policing Services
U.S. Department of Justice

2019 Community Policing Development Program

Community Policing Development (CPD) funds are used to develop the capacity of law enforcement to implement commu-
nity policing strategies by providing guidance on promising practices through the development and testing of innovative strate-
gies; building knowledge about effective practices and outcomes; and supporting new, creative approaches to preventing crime
and promoting safe communities. The 2019 CPD program will fund projects that develop knowledge, increase awareness of
effective community policing strategies, increase the skills and abilities of law enforcement and community partners, increase
the number of law enforcement agencies and relevant stakeholders using proven community policing practices, and institution-

alize community policing practice in routine business.

COPS Office Community Policing

WHEN: Deadline for grant application is ;
DevelopmentTopics

May 28, 2019 at 7:59 p.m. EDT.

Start EARLY. This is more than
a one-day process.

The 2019 CPD program will fund projects related to the
following topic areas:

s Building Bridges between Law Enforcement and Youth

WHERE: 1. Register at www.grants.gov. u Increasing the Capacity for Change Through the Imple-
2. Com plete the application at mentation of Innovative Recruitment Strategies
www.cops.usdoj.gov. Click m Designing a Public and Officer Safety Dashboard
the "Account Access” tab. m Protecting Youth Through the Implementation of School

. ) Safety Recommendations
How: Online only. No hard copies sent

by U.S. Mail or electronic copies
sent via email.

m Translating Crime Reduction Best and Emerging Practices
for Small and Rural Agencies

» Building a Campaign to Improve the Reporting of
Hate Crimes

» Improving Law Enforcement Coordination and Informa-
tion Sharing in Response to Endangered Youth

» Innovative Uses of Technology to Address Crime
m Emerging Issue Forums

m Training for Law Enforcement: Developing New Skill

Building Courses to Advance Public Safety

March 2018



2019 Community Policing Development Program

2z

m Blue Alert Network Support

m Open Category

m Invitational Applications

Detailed descriptions of each of these topics are available

in the application guide.

Funding Provisions
Provisions include the following:

m CPD is open to all public governmental agencies, for-
profit and nonprofit institutions, institutions of higher

education, community groups, and faith-based organiza-

tions. Proposals should be responsive to the topic selected,
significantly advance the field of community policing, and
demonstrate an understanding of communiry policing

as it pertains to the application topic. Unless otherwise
indicated, initiatives that primarily or solely benefit one
ot a limited number of law enforcement agencies or other
entities will not be considered for funding. Applicants
must identify specific program goals that will be directly
accomplished if awarded CPD funding,

m There is approximately $6 million in funding available
through the FY 2019 CPD program. Each award is two
years (24 months) in length. There is no local match.

How to Apply

Applicants are first required to register via www.grants.gov
and complete an SF-424. After submitting the SF-424,
applicants will receive an email with instructions on com-
pleting the second part of the CPD application through the
COPS Office Online Application System. To complete the
CPD application, please visit the COPS Office website at

www.cops.usdoj.gov and click on the “Account Access” tab

in the upper right-hand corner. Applicants should then enter
their username and password and select “Applications” from
the Agency Portal Menu.

Complete application packages for the FY 2019 CPD solici-
tation are due by May 28, 2019, at 7:59 p.m. EDT. Before
submitting your application, please review the F¥ 2019
Community Policing Development (CPD) Application Guide.
Applications in hard or electronic format sent via email or
U.S. Mail will not be accepted.

Contact the COPS Office

For more information about COPS Office
programs and resources, please call the COPS
Office Response Center at 800-421-6770 or visit
the COPS Office website at www.cops.usdoj.gov.

March 2019



Community Orenled Folicing Services
U.S. Bepartment of Justice

FY 2019 Community Policing Development (CPD)

Appendix C. Community policing defined

Community policing is a philosophy that promotes organizational strategies that support the systematic use of
partnerships and problem-solving techniques to proactively address the immediate conditions that give rise to
public safety issues such as violent crime, nonviolent crime, and fear of crime.

Community policing is composed of three key components:

1. Community partnerships
2. Organizational transformation
3. Problem solving

Community partnerships

Community partnerships are collaborative partnerships between law enforcement agencies and the individuals
and organizations they serve to develop solutions to problems and increase trust in police.

Community policing, recognizing that police rarely can solve public safety problems alone, encourages interactive
partnerships with relevant stakeholders. The range of potential partners is large, and these partnerships can be
used to accomplish the two interrelated goals of developing solutions to problems through collaborative problem
solving and improving public trust. The public should play a role in prioritizing and addressing public safety
problems.

Other government agencies

Law enforcement organizations can partner with a number of other government agencies to identify community
concerns and offer alternative solutions. Examples of agencies include legislative bodies, prosecutors, probation
and parole departments, public works departments, neighboring [aw enforcement agencies, health and human
services departments, child support services, ordinance enforcement, and schools.

Community members or groups

Individuals who live, work, or otherwise have an interest in the community—volunteers, activists, formal and
informal community leaders, residents, visitors and tourists, and commuters—are a valuable resource for
identifying community concerns. These factions of the community can be engaged in achieving specific goals at
town hall meetings, neighborhood association meetings, decentralized offices or storefronts in the community,
and team beat assignments.



2019 Community Policing Development (CPD) Program Appendix C. Community Policing Defined

Nonprofits or service providers

Advocacy and community-based organizations that provide services to the community and advocate on its behalf
can be powerful partners. These groups often work with or are compaosed of individuals who share common
interests and can include such entities as victims groups, service clubs, support groups, issue groups, advocacy
groups, community development corporat'ions, and the faith community.

Institutions of higher education

Institutions of higher education create communities of students, professors, and personnel that are important
stakeholders. The institutions can also provide resources to law enforcement agencies by assisting with
communication strategies, facilitation of community meetings, data analysis, and research.

Private businesses

For-profit businesses also have a great stake in the health of the community and can be key partners because they
often bring considerable resources to bear in addressing problems of mutual concern. Businesses can help identify
problems and provide resources for responses, often including their own security technology and community
outreach. The local chamber of commerce and visitor centers can also assist in disseminating information about
police and business partnerships and initiatives, and crime prevention practices.

Media

The media represent a powerful mechanism by which to communicate with the community. They can assist with
publicizing community concerns and available solutions, such as services from government or community agencies
or new laws or codes that will be enforced. In addition, the media can have a significant impact on public
perceptions of the police, crime problems, and fear of crime.

Organizational transformation

‘Organizational transformation is the alignment of organizational management, structure, personnel, and
information systems to support community partnerships and proactive problem-solving.

The community policing philosophy focuses on the way that departments are organized and managed and how the
infrastructure can be changed to support the philosophical shift behind community policing. It encourages the
application of modern management practices to increase efficiency and effectiveness. Community policing
emphasizes changes in organizational structures to institutionalize its adoption and infuse it throughout the entire
department, including the way it is managed and organized, its personnel, and its technology.

Agency management

Under the community pelicing model, police management infuses community policing ideals throughout the
agency by making a number of critical changes in climate and culture, leadership, formal labor relations,
decentralized decision making and accountability, strategic planning, policing and procedures, organizational
evaluations, and increased transparency.




2019 Community Policing Development (CPD) Program Appendix C. Community Policing Defined

Climate and culture

Changing the climate and culture means supporting a proactive orientation that values systematic problem sclving
and partnerships. Formal organizational changes should support the informal networks and communication that
take place within agencies to support this orientation.

Leadership

Leaders serve as role models for taking risks and huilding cellaborative relationships to implement community
policing, and they use their position to influence and educate others about it. Leaders, therefore, must constantly
emphasize and reinforce community policing’s vision, values, and mission within their organization and support
and articulate a commitment to community policing as the predominant way of doing business.

Labor relations

If community policing is going to be effective, police unions and similar forms of organized labor must be a part of
the process and function as partners in the adoption of the community policing philosophy. Including labor groups
in agency changes can ensure support for the changes that are imperative to community policing implementation.

Decision making

Community policing calls for decentralization both in command structure and decision making. Decentralized
decision making allows front-line officers to take responsibility for their role in community policing. When an
officer is able to create solutions to preblems and take risks, he or she ultimately feels accountable for those
solutions and assumes a greater responsibility for the well-being of the community. Decentralized decision making
invalves flattening the hierarchy of the agency, increasing tolerance for risk taking in problem-solving efforts, and
allowing officers discretion in handling calls. In addition, providing sufficient authority to coordinate various
resources to attack a problem and allowing officers the autonomy to establish relationships with the community
will help define problems and develop possible solutions.

Strategic planning

The department should have a written statement reflecting a department-wide commitment to community
policing and a plan that matches operational needs to available resources and expertise. If a strategic plan is to
have value, the members of the organization should be well-versed in it and be able to give examples of their
efforts that support the plan. Components such as the organization’s mission and values statement should be
simple and communicated widely.

Policies

Community policing affects the nature and development of department policies and procedures to ensure that
community policing principles and practices have an effect on activities on the street. Problem solving and
partnerships, therefore, should become institutionalized in policies, along with corresponding sets of procedures,
where appropriate.




2019 Community Policing Development (CPD) Program Appendix C. Community Policing Defined

Organizational evaluations

In addition to the typical measures of police performance (arrests, response times, tickets issued, and crime rates)
community policing calls for a hroadening of police outcome measures to include such things as greater
community satisfaction, less fear of crime, the alleviation of problems, and improvement in quality of life.
Community policing calls far a more sophisticated approach to evaluation—one that looks at not only how
outcomes are measured, but also at how feedback information is used.

Transparency

Community policing involves decision-making processes that are more open than traditional policing. If the
community is to be a full partner, the department needs mechanisms for readily sharing relevant information on
crime and social disorder problems and police operations with the community.

Organizational structure

Itis important that the organizational structure of the agency ensure that local patrol officers have decision-
making authority and are accountable for their actions. This can be achieved through long-term assignments, the
development of officers who are generalists, and using special units appropriately.

Geographic assignment of officers

With community policing, there is a shift to the long-term assignment of officers to specific neighborhoods or
areas. Geographic deployment plans can help enhance customer service and facilitate more contact between
police and the community, thus establishing a strong relationships and mutual accountability. Patrol beat
boundaries should be aligned to neighborhood boundaries to enhance officers’ understanding of communities
within their patro! areas and to build trust within the community. Other community policing partners should
become familiar with both the patrol officers and community policing officers assigned within each patrol beat to
coordinate government and nongovernment community policing activities.

Despecialization

To achieve community policing goals, officers have to be able to handle multiple responsibilities and take a team
approach to collaborative problem solving and partnering with the community. Community policing encourages its
adoption agency-wide, not just by special units, although there may be a need for specialist units that are tasked
with identifying and solving particularly complex problems or managing complex partnerships.

Resources (time, finances, and people)

Agencies have to devote the necessary human and financial resources and the investment of time to support
community policing to ensure that problem-solving efforts are robust and that partnerships are sustained and
effective.

Personnel

The principles of community policing need to be infused throughout the entire personnel system of an agency
including recruitment, hiring, selection, and retention of all law enforcement agency staff, from sworn officers to
civilians and volunteers. Personnel evaluations, supervision, and training must also be aligned with the agencies’
community policing views.
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Recruitment, hiring, and selection

Agencies need a systematic means of incorporating community policing elements into their recruitment, selection,
and hiring processes. Job descriptions should recognize community policing and problem-solving responsibilities
and encourage the recruitment of officers who have a spirit of service instead of only a spirit of adventure. A
community policing agency must also thoughtfully examine where it looks for recruits, whom it is recruiting and
hiring, and what is being tested. Agencies are also encouraged to seek community involvement in this process
through the identification of competencies and participation in review boards.

Personnel supervision/evaluations

Supervisors must tie performance evaluations to community policing principles and activities that are incorporated
into job descriptions. Performance, reward, and promotional procedures should support sound problem-solving
activities, proactive policing, community collaboration, and community satisfaction with police services.

Training

Training at all levels—academy, field, and in-service—must support community policing principles and tactics. It
also needs to encourage creative thinking, a proactive orientation, communication and analytical skills, and
technigues for dealing with quality-of-life concerns and maintaining order. Officers can be trained to identify and
correct conditions that could lead to crime, raise public awareness, and engage the community in finding solutions
to problems. Field training officers and supervisors need to learn how to encourage problem solving and help
officers learn from other problem-solving initiatives. Until community policing is institutionalized within the
organization, training in its fundamental principles will need to take place regularly.

Information technology systems

Community policing is highly information-intensive, and technology plays a central role in providing ready access to
quality information. Accurate and timely information makes problem-solving efforts more effective and ensures
that officers are informed about the crime and community conditions of their patro! beat. In addition,
technological enhancements can greatly assist with accessing information to provide vital resources, improving
two-way communication with community members, and developing agency accountability systems and
performance outcome measures,

Communication/access to data

Technology provides agencies with an important forum by which to communicate externally with the public and
internally within their organization. To communicate with the public, community policing encourages agencies to
develop two-way communication systems through the Internet that allow for online reports; reverse 911; email
alerts; Internet social media discussion forums; and feedback on interactive applications {such as surveys and
geographical information), thereby creating open, engoing dialogues and increasing transparency.

Technology encourages effective internal communication through memoeranda, reports, newsletters, email and
enhanced incident reporting, dispatch functions, and communications interoperability with other entities for more
efficient operations. Community policing also encourages the use of technology to develop accountability and
performance measurement systems that are timely and contain accurate metrics and a broad array of measures
and information.
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Commuriity policing encourages the use of technology to provide officers with ready access to timely information
on crime and community characteristics within their beats, either through laptop computers in their patrol cars or
through personal data devices. [n addition, technology can support crime/problem analysis functions by enahling
agencies to gather more detailed information about offenders, victims, crime locations, and quality-of-life
concerns, and to further enhance analysis.

Quality and accuracy of data

Information is only as good as its source; therefore, it is not useful if it is of questionable quality and accuracy.
Community policing encourages agencies to put safeguards in place to ensure that information from various
sources is collected in a systematic fashion and entered into central systems that are linked to one another and
checked for accuracy so that it can be used effectively for strategic planning, problem solving, and performance
measurement.

Problem solving

The process of engaging in the proactive and systematic examination of identified problems to develop and
evaluate effective responses.

Community policing emphasizes proactive problem solving in a systematic and routine fashion. Rather than
responding to crime only after it occurs, community policing encourages agencies to proactively develop solutions
to the immediate underlying conditions contributing to public safety problems. Problem solving must be infused
into all police operations and guide decision-making efforts. Agencies are encouraged to think innovatively about
their responses and view making arrests as only one of a wide array of potential responses. A major conceptual
vehicle for helping officers to think about problem solving in a structured and disciplined way is the SARA
{scanning, analysis, response, and assessment) prablem-solving model.

Scanning: Identifying and prioritizing problems

The objectives of scanning are to identify a basic problem, determine the nature of that problem, determine the
scope of seriousness of the problem, and establish baseline measures. An inclusive list of stakeholders for the
selected problem is typically identified in this phase. A problem can be thought of as two or more incidents similar
in one or more ways and that is of concern to the police and the community, Problems can be a type of behavior, a
place, a persen or persons, a special event or time, or a combination of any of these. The police, with input from
the community, should identify and prioritize concerns.

Analysis: Researching what is known about the problem

Analysis is the heart of the problem-solving process. The objectives of analysis are to develop an understanding of
the dynamics of the problem, develop an understanding of the limits of current responses, establish correlation,
and develop an understanding of cause and effect. As part of the analysis phase, it is important to find out as much
as possible about each aspect of the crime triangle by asking who?, what?, when?, where?, how?, why?, and why
not? about the victim, offender, and crime location.




2019 Community Policing Development {CPD) Program Appendix C. Community Policing Defined

Response: Developing solutions to bring about lasting reductions in the number and extent of
problems

The response phase of the SARA model involves developing and implementing strategies to address an identified
problem by searching for strategic responses that are both broad and uninhibited. The response should follow
logically from the knowledge learned during the analysis and should be tailored to the specific problem. The goals
of the response can range from totally eliminating the problem through substantially reducing the problem or
reducing the amount of harm caused by the problem to improving the quality of community cohesion.

Assessment: Evalugting the success of the responses

Assessment attempts to determine if the response strategies were successful by understanding if the problem
declined and if the response contributed to the decline. This information not only assists the current effort but also
gathers data that build knowledge for the future. Strategies and programs can be assessed for process, outcomes,
or both. If the responses implemented are not effective, the information gathered during analysis should be
reviewed. New information may have to be collected before new solutions can be developed and tested. The
entire process should be viewed as circular rather than linear, meaning that additional scanning, analysis, or
responses may be required.

Using the crime triangle to focus on immediate conditions (victim/offender/location}

To understand a problem, many problem solvers have found it useful to visualize links among the victim, offender,
and location (the crime triangle) and those factors that could have an impact on them, for example, capable
guardians for victims {e.g., security guards, teachers, and neighbors), handlers for offenders (e.g., parents, friends,
and probation), and managers for locations (e.g., business merchants, park employees, and motel clerks}). Rather
than focusing primarily on addressing the root causes of a problem, the police focus on the factors that are within
their reach, such as limiting criminal opportunities and access to victims, increasing guardianship, and associating
risk with unwanted behavior.

This information is adapted from Community Policing Defined, which can be found at https://ric-zai-
inc.com/Publications/cops-p157-pub.pdf.

COPS Office Resources

The COPS Office information resources, covering a wide range of community policing topics — from school and
campus safety to gang violence — can be downloaded at hitps://ric-zai-inc.com.




Rob Wolfington

From: John N. Peterson <john.peterson@tkda.com>
Sent: Thursday, May 16, 2019 2:27 PM

To: Rob Wolfington; Dan Gens

Subject: BBB - Arrival/Departure Building Rebid Schedule
Attachments: Project Schedule_BBB_051619.pdf

Rob and Dan,

Attached is a revised schedule for the rebidding of the Arrival/Departure Building for the airport. Please let me know if
you have any questions.

Thanks,
John

s

[

™ John Peterson, PE | Market Manager/Senior Registered Engineer
“ Professional Engineer: MN

m
| —
|=tmcmsnd

. 444 Cedar Street, Suite 1500, Saint Paul, MN 55101
. P 651.292.4558 | C 651.442.1898

TKDA john.peterson@tkda.com

tkda.com




TABULATION OF BIDS

PROJECT: ARRIVAL/DEPARTURE BUILDING
FAA AIP NO. 3-27-0011-11-2019
STATE PROJ. NO. A7601-36
TKDA PROJ. NO. 16604

OWNER: BENSON MUNICIPAL AIRPORT
BIDS CLOSE: 11:00 AM, MAY 7, 2019
RECORDED BY: CITY OF BENSON
CONTRACTOR: BASE BID TOTAL BID ALTERNATE #1 BID BOND
(Dogher Stote fwﬁﬁmﬁg 5 859, sy7*'2 5 700 = X
3 $
S $
$ $
$ $
s $
s $
3 $
s $




TKDA May 16, 2019
ENGINEERS-ARCHITECTS-PLANNERS ISSUED FOR: Design Rebid

PROJECT SCHEDULE

ARRIVAL/DEPARTURE BUILDING CONSTRUCTION
BENSON MUNICIPAL AIRPORT
FAA AIP No. 3-27-0011-011-2019
State Project No. A7601-36

TKDA Project No. 16604
Blue Text Represents Fixed Deadline Dates

Red Text Represents Date Completed
Dates Are Subject to Change Upon Request of Sponsor, Agencies, or to Match Secific Meeting Dates

FAA Sponsor
No. ITEM (Due) {Segt or Will Comments
end)
1 Selection of Sponsor's Engineer {City) 5/1/12018
2 DBE 3-Year Goal Accepted (TKDA/City) 1/18/12017
3  Submission of Environmental Documentation (TKDA) 10/1/12018  2/6/2018 CATEX Approved 2/7/2018
4  Provide Airspace (For new strutures only) (TKDA) 12/15/2018 3/26/2019
5 Provide Pre-Application Package to ADO (TKDA) 12/16/2018 12/15/2018
6 Provide Final Notice of Intent to Use Funds (TKDA/City) 1/15/12019
7 Submit Professional Services Agreement - Construction (TKDA) 1/15/12019  6/1/2019
8  Submit Project Safety Phasing Plan (TKDA) 2/16/2019  3/26/2019
9 90% Complete Plans and Specifications for Review (TKDA) 311512019
10 Advertisement for Bids to City for Approval (TKDA) 312712019
11 Obtain Wage Rates (TKDA) 3/29/2019
12 Approve Advertisement for Bids (City Council Action) 4/1/2019 Authorization for rebidding?
13 Complete Plans and Specs (TKDA) 4/5/2019
14 Submit Engineer's Design Report to ADO (TKDA) 4/5/2019
15 Advertise for Bid (TKDA/City) 5/24/2019 Rebid
16 Receive Bids (City) 6/14/2019 Rebid
17 Submit Bid Tab to FAA (TKDA) 6/17i12019
18 Conditionally Accepts Bid (City Council Action) 7/10/2019  6/17/12019
18 Award Construction Engineering PSA (City Council Action) 7/10/2019  6/17/2019
19 Submit Grant Application to MnDOT / FAA (TKDA) 7M10/2019  6/21/2019
20 Submit Transfer Agreements to ADO 5/15/2019 N/A
21 Acceptance of Grant Offer (City Council Action) 9/1/12019 81612019
22 Award of Contract (City Council Action) 81512019
23  Preconstruction Conference / Issue Notice to Proceed (TKDA/City) 811212019
24 Construction Start 9/212019
25 Construction Completion 1213112019
26 Exhibit A Revised NA
27 5010 Updated NA
28 ALP Revised / Construction As-Built (TKDA) 2/1/2020
29 AGIS Updated (TKDA) 2/1/2020
30 Project Closeout (TKDAICity) 211612020

Page 1 of 1



Strategic Plan Summary

Benson is a forward looking community that values public safety, quality of life and treats people with dignity and respect.

Vision '

What do we aspire to achieve?

Through attentiveness to the desires
of its citizens, the City of Benson
strives to be a community that
provides a wholesome and balanced
environment in which open space,
agriculture, recreation, residential,
commercial and industrial land uses
can continue to successfully coexist
and prosper.

i Kev Performance Indicators

How do we measure success?

Goal 1: Infrastructure
e Costs
¢ Rates
e Debt/Equity
Goal 2: Housing
e Availability
e (Costs
Goal 3: Community Appearance
e (Cleanliness and Order
Goal 4: School
e Enrollment
Goal 5: Collaboration
e Communication
e Joint
Goal 6: Activities
e Events and Attendance

Long Range Goals

Infrastructure

Goal 1: Provide for the adequate,
reliable and cost-effective
operation of all utilities, streets
and facilities for the benefit of our
residents, businesses and visitors.
Operating in a proactive rather
than reactive manner.

Community Appearance

Goal 3: Enforce ordinances to
ensure cleanliness and order
throughout the community and to
inspire and educate people to take
action every day to improve and
beautify Benson.

Collaboration

Goal 5: Open communication with
all local and regional government
entities, organizations, private
businesses and industry in our
area. When we work together, we
are the strongest for our
community.

Housing

Goal 2: Ensure adequate affordable
housing for its residents, answering
the variety of housing needs of its
changing population. Encourage
those who work in Benson to also
call Benson home.

School

Goal 4: Support our local school
system knowing that it is vital to
the success of our city, its
residents and businesses.
Encourage families in our district
to fully participate in our school
system.

Activities

Goal 6: Encourage a wide variety
of activities for all ages to engage
residents, businesses and visitors
in our community and to celebrate
all that it has to offer. Providing
opportunities for all generations
and interests.

Statement of Values

Our guiding principles

We believe the most important
element of government is to earn and
retain the trust of the people.

That trust is earned each day by
providing progressive innovative
leadership, with a clear vision for our
community, while remaining open to
the opinions of all our citizens.

Our City employees are responsible
for delivering the highest quality of
services to the community. Itis
imperative that all City employees
take pride in their jobs and in how
services are delivered to the
community. The elected and
appointed officials of the City are
responsible for recognizing the worth
of our employees and providing
appropriate opportunities for
personal and professional growth.

All elected officials, employees and
volunteers of the City are ultimately
accountable to our citizens in
assuring that the mission of the City is
carried out with the highest level of
honesty and integrity.
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Benson Strategic Priorities
Planning Session May 2 - 4, 2019

f.o Infrastructure

Strategic Actions

Comprehensive Capital Improvement Plan
Including Streets, Lines, Finance Plan and Grant Opportunities
Industrial Park Plan
Rate Studies
City Hall
5G Technology
115kV Transmission Line

Strategic Actions

*
*
*
*
*
*

*

School House

Incentives - Existing, New and Marketing
Review County Housing Study
Relocation Packet

Removal of Blight

Survey Existing Workforce

Housing Directory and Resource Listing

Improve Community Appearance

Strategic Actions

Blight Enforcement Ordinance

Incentives for Home Improvement

Community Impact Day

Revolving Loan Fund for Community Rehab

Inventory with Design for Development

Creating Inviting Spaces

Creamery

Demo portion of Elevator and Elevator Art on Remaining Structure

Strategic Actions

*
*
*
*
*
*

*

Open Enrollment Survey
Marketing and Advertisement
Bullying

Alumni Database

School Safety

Diversity Inclusion and OQutreach
Ensure Strength of Daycare

Collaboration

Strategic Actions

*

*

*

*

Collaborative Leadership Monthly Meeting

Human Resources Roundtable Quarterly Meeting
Chamber to Act as Facilitator for Events and Communication
Everyone is an Ambassador

Activities

Strategic Actions

*

Creamery Marketing Building

Meander Art Event

Community Center - Establish Committee
Music and Entertainment in the Park
Calendar and Advertisement of Events
New Events in Auditorium

Lead

City Council
City Council
City Council
City Council
City Council
City Council
City Council

Lead

School and City

City, Chamber and County
City

Chamber

City and County

RDC and Chamber

HRA

Lead

City Council and Police
RDC

Chamber

EDA

City and U of MN

City

City

RDC

Lead

School Board

School, Chamber and RDC

School Resource Officer

School and City

County, City and School

School

Advocate Board, 1st Children's Finance

Lead

City, County, School, Hospital, Chamber, BIDC,
EDA, RDC, Agralite, CVEC

RDA and Employers

RDA and Chamber

Everyone

Lead

City

RDA and RDC

Jack Evenson, County, City, School and RDC
RDA, Jack Evenson and Lucas Clson
Newspaper and Chamber

School



Benson SWOT Analysis May 2, 2019

INTERNAL

STRENGTHS WEAKNESSES

1 Employment Opportunities 1 Aging Infrastructure

2 Quality Healthcare 2 School

3 Cultural & Recreational Opportunities 3 Not Prioritizing - Lack of Focus

4  Engaged & Informed People 4  Community Appearance

5 School (Small Class Sizes & Student Opportunities) 5 Housing

6 Transportation Hub 6 Lack of Community Center

7 Good Government 7 Welcoming

8 Childcare 8 Lack of Business and Industry Diversification

9 Low Cost of Living 9 People Retention
10 Fear of Risk and Fear of Change
11  Aging Population

EXTERNAL

OPPORTUNITIES THREATS
1 School 1 Not Dealing with Aging Infrastructure
2 Growing Existing Industry 2 Population and Enrollment Decline
3 Healthcare 3 Lack of Activities
4  Marketing 4 lack of a Focused Plan
5 Beautify Downtown 5 Loss of Large Business
6 Economic Development Funds 6 Loss of Small Business and Retail
7  Collaboration 7  Political
8 Recreation 8 Disaster
9 Retention of Youth 9 Technology
10 Employment Opportunities
11 Capturing Existing Workforce to Live Here



Benson Strategic Priorities — Complete Lists from Worksheets

Infrastructure
» Comprehensive Capital Improvement Plan
o 20vyear plan and inform public

Financing and improvement plan
Drive, drink, flush
Street improvement
Sewers are most critical
Streets
Waste water expansion
Water aquifer — quality, decrease, re-hydration issues
Focus on collection and distribution rather than treatment
Electric

o Waste water plant
+ (Capacity for new and expanding businesses

o Industrial park for growth and new attraction
* Manage Rates for all utilities
s (City Hall
* Deferred Maintenance on Recreational Facilities

¢ O 0o 0o 0O 0 C O O

Housing

¢ Incentives
o First time homebuyer forgivable grant {over 7 years)
o Free lots for new residents building homes
o Incentives for new homeowners with tax breaks
o Incentives for develops

e Private Banks Mortgage Fund

e Buy School House and Put on City Lot

¢ Small Cities Rehab Grant Opportunities

¢ Additional Assisted Living

¢ [Encourage Maintenance

¢ Survey Existing Workforce

¢ Additional Senior Living

*  Association Housing

s Countryside Apartments — Non Section 8

¢ Enforce Blight Ordinance

s Relocate Existing Homes to Benson

* Strategically Acquire and Demo Dilapidated Units

¢ Shortage of 3&4 bedroom Apartments

* Coordinate Businesses and HR departments with Realtors



Collaboration

School

Organized Meetings on a Regular Schedule
o Industry/Government collaboration
Regular inter-governmental hoard meetings at least guarterly
Regular senior leadership inter-agency meetings with and without agendas — monthly
Outside government collaboration
Collaborate with UMM Extension service
Unrestrictive open lines of communication and transparency
Revitalize communication between school, city and county
o lurisdictional cooperation
Human Resources Roundtable for Businesses
Community Ambassadors
Community Center

O 0O 0O ¢ ¢ C©

School House

Alumni Database
o Fundraising
o Job alerts for local businesses
o Communication
Open Enrollment Issues {net loss of 60 to 70 students not including homeschool}
o Draw back the lost sheep
o Determine reasons students open enroll out of the district
Administration
Attract Quality Employees
Variety of Extracurricular activities
Post-Secondary Education at the School
Excellence in Education and Behavior — Discipline
Collaborate with Private Business and Industry
Increase Communication
Advertise
Diversity Inclusion
Customer Service
Sell School Spirit
School House Being Located on a City Lot
Reorganize the Ag Program
Scoreboards — Promote
Daycare — get financials in order and reach out to community



Improve Community Appearance
¢ Ordinance Enforcement
o More aggressive blight removal
o Snowmobiles in yards
o Cars out of the yards
e Commercial Property Rehab
o Storefront revitalization
o Incentive for downtown fagade improvement
o Downtown design team — yes we know you did, do it again
¢ Incentives for People to Assist with Maintenance
o Incentives for home improvements — low cost grants
s Tear Down Elevator
e Make Brewery
» Create Inviting spaces
o Better green space
o Trails and bikes
o More flower pots
o Continue with boulevard trees
+ Elevator Art
¢ Adopt Fire Hydrant program — voluntary
* Less Stop Signs
¢ Personal Responsibility

Activities
*  Community Center — Define: Gym, Open Space, Kitchen, Walking Track, etc.
s More Events
o  Music in the park
Arts/Community theater
Concerts/Music/Musicals/Plays in the new auditorium
Festivals
Community Ed — Organized Activities
Community Christmas Event
4H Swift County Fair
o Microbrew Festival

cC o O 0 0O 0

* Regular Social Calendar of Events —as a App
®  Winter Activities — Skiing, CC

e Trails

e Daycare for Activities

e Senior Daycare

s Old Creamery

o Library Activities

¢ Update to Northside Rec

e 3D Archery



Benson Str

ategic Planning May 2-4, 2019

SWOT Analysis and Strategic Priorities Workpapers
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VERNMENT FINANCIAL SYSTEM , . , o CITY QF BENSON
G(5)/101j2019 10:55:54 Disk. Validation Listing GL304L-V08.12 PAGE 9
FUND & ACCOUNT. . . ..o iiinannnnn DESCRIPTION. ......cuuo-.. AMOUNT VEND/CUST/EXPL.......... REF/REC/CHK DATA-JE-ID LINE#
211. 235 1) LIBRARY FUND
2 %I%ERB% 33BUILDING MAINTENANCE & SUPPL

MATS 43.47 BENSON_LAUNDRY-MAT_ HOUSE D-04302019-14¢ 63
GARBAGE SERVICE 37.44 MATTHEISEN DISPOSAL, IKC D-0430201%-144 170
THEEMOSTAT REFLACE 257.33 HAWLEYS, INC. D-04302019-146 276
MATS 2¢.3% BENSON_ AUNDRY-MAT_ HOUSE D-04302019-14¢ 291
GARBAGE SERVICE 37.44 MATTHEISEN DISPOSAL, INC 051011 M-0430201%-147 44
211.45500.235 4713.15% * TOTAL
211.45500.307 1) LIBRARY FUND
2}LIBRARY 30 B}MANAGEMENT FEES-PICNEERLAND
2ND CTR REQUEST 22,127.25 PIONEERLAND LIBRARY SYST D-04302019-14¢ 324
%}ﬁi§§§§8-310 %}%gﬁ%ﬁﬁ%ngNgERv CLEANING .
CLEAN LIBRARY 395.00 MCGEARY/THOMAS D-04302019-146 26
2}1.45500.321 1;LIBRARY FUND
3YLIBRARY 3) TELEPHON
LOCAL "SERVICE 87.95 CENTURYLINK D-04302019-146 184
2}1.45500.381 ISLIBRARY FUND
2YLIBRARY 3}UTILITIES
. UTILITIES 388.47 MUNICIPAL UTILITIES D-04302019-146 101
211.45500.3283 1) LIBRARY FUND
2}LIBRARY S}HEATING COST
UTILITIES 89.34 MUNICIPAL UTILITIES D-04302019-146 102
2?8.46500.235 l;SMALL CITIES. GRANT FUND 2005
2YPROGRAM COETS 3YBUILDING MAINTENANCE & SUPEL
PROPERTY TAXES 676.00 SWIFT COUNTY TREASURER D-04302019-146 349
4?1.39101 1) GENERAL CAPITAL OUTLAY FUND
2YBALE CF PROPERTY
JD 1445 TRADE IN 4,200.00CR HAUG-KUBOTA LLC 051019 M-04302019-147 55
4?1 45124 .501 1}GENERAL CAPITAL QUTLAY FUND
2V SWIMMING™ POOL 3)CAPITAL QUTLAY
L. ON_CONTRACT 15,282.00 CRAIGS, INC D-04302019-146 290
XTRA WOEK, WATER HEATER 2:100.80 CRAIGS, INC. D-04302015-146 331
401.45124.501 17,382.80 * TOTAL
4?1.45200.501 1}GENERAL CAPITAL QUTLAY FUND
2 PARKS 3)CAPITAL QOUTLAY
KUBOTA MOWER LESS TRADE 28,206.73 HAUG-KUBOTA LLC 051019 M-04302019-147 54
4?1 49810.501 lgGENERAL CAPITAL OUTLAY FUND
2TAIRPORT 3)CAPITAL _OUTLAY
ADS FOR_AD BUILDING 960,00 MONITCOR & NEWS D-04302019-146 409
FUEL SYSTEM 1,614.9¢ TEDA D-04302015-146 445
AD BUILDING ENGINEERING 32,130.00 TKDA 051008 M-0430201%-147 35
401.49810.501 34,704.99 * "TOTAL
5}5.46500.315 13ECONOMIC DEV. AUTHQRITY FUND
27 GENERAL 2V CONSULTING SERVICES
LEGAL FEES 326.25 FLAHERTY & HOQD, P.A. 003795 M-043202019-147 82
5}5.46500.331 I}ECONOMIC DEV. AUTHCRITY FUND
2YBENERAL 3) TEAVEL EXPENSE
MEALS & LODGING 1,182.52 BANKCARD CENTER D-04302019-146 370
5}5.46500.344 1}ECONOMIC DEV. AUTHORITY FUND
2V GENERAL 3) SPECIAL PROJECTS
WELDING CLASS 4,050.00 SWIFT COUNTY RDA 002797 M-04302019-147 84
5}5.46500.430 lgECONOMIC DEV. AUTHORITY FUND
2YGENERAL 3} MISCELLANEQUS
SOLID WASTE-MOBILE MANOR 50.00 SWIFT COUNTY TREASURER D-043020159-146 325
OLSON_SUBV TAXE 2,252.00 SWIFT COUNTY TREASURER D-04302015-146 334
CREAMERY TAXES T68.00 EWIFT_ COUNTY TREASURER D-04302015%-146 337
515.46500.430 2,470.00 * TOTAL
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